SIDE LETTER OF AGREEMENT BETWEEN THE COUNTY OF TULARE
AND THE SERVICE EMPLOYEES INTERNATIONAL UNIDN, LOCAL 521

The foliowing classifications shall be required to adhere to uniform specifications, appearance, and mainfenance
standards established respectively by the Sheriff's Office and Fire Depariment. The following classifications shall
be eligible for the following annual uniform allowance: $750 Fire nspector / $500 Emergency Dispatchars- Firg
Dapartment { $250 Emergency Dispatchers- Sherifi’s Office.

SHERWFS OFFICE

For employees in the above-cited classifications, within 30 days of approval of this agreement by the Board of
Supervisors, employees shall receive a 250 voucher which shall be used towards the purchase of the required
uniform in accordance with department standards. The $250 voucher must be used by November 30, 2018, inths
first pay peried of December 2018, a $125 dgross cash payment (in employee’s paycheck; shall also be paid.
Thereaiter, the $250 uniform allowance will be paid in two equa! gross cash paymends in the first pay periods in
June ($125; and December ($125).

For emplayees hired after the Board of Supervisors approval of this agreement, employees shall receive a $250
voucher from the Sheriff’'s Office In sufficiant time o allow for the purchase of the required uniform prior (o working
their first shift. The $250 voucher must be used within 80 days of recaipt. Thereafter, the $250 uniform aflowance
will be paid in fwo sgual gross cash payments in the first pay periods in Juna ($125) and December ($128).

FIRE DEPARTMENT

For emplovees in the above-cited classiiications that were hired on or prior to December 31, 2017 they shall receive
a credit of $500 for Emergency Dispatehers and $750 for Fire lns,pec,tor on July 1, 2018, (‘lam; B uniforims will be
purchased on-line from the department’s approved vandor and Poio Shints can {miy be purchased locally from the
department’s appraved vandor. These employess shall be eligible for their next uniform allowance on July 1, 2019,

For employees hired between January 1, 2018 up to the date of the Board of Supervisors approval of this
agreamant, within 30 days of approval of this agreemant, shall reveive a credit in the amount of $500 for Emergency
Dispatchers and $750 for Fire Inspectors.  These employees shall be eligibie for their next uniform allowanse on
July' 1, 2019. For employees hired after approval of this agreernent through June 30, 2018, they shall receive &
credit of $500 for Emergency Dispatchers and 750 for Fire Inspectors in sufficient time to allow for the purchase
of the required uniform prior to their start of their first shift. These employees shall be aligible for their next uniform
allowance on July 1, 2019,

For employees hired between July 1, 2018 - December 31, 2018 shall receive a credit of $500 for Emergency
Dispatchars and $750 for Flire Inspeciors in sufficlent time o allow for the purchase of the required unifarm prior
the start of their first shift. These emploveas shall be eligible for their next uniform allowance on July 1, 2019,
Thaersalier, employees hired between July 1 through December 31 shall e gligible for & new uniform allowanse in
the following calendar year on July 1st.

For employees that are hired between January 1, 2019 - June 30, 2079 shali receive a credit ($750 for Fire Mspector
and $300 Emergency Dizpatchers) in sufficlent time to slfow for the purchase of the requirsd uniform prior to the
start of their first shift. These employees shall be eligibie for thelr next uniform allowance on July 1, 2020
Thereafter, employees hired betwesn January 1 through June 30 shall be eligible tor a new uniform al!r.»wance in
the following calendar year on Jufy 1%

Any pait of the uniform aflowance not used by June 30th will be forteiied.

SHERIFF'S OFFICE AND FIRE DERPARTMENT

Should an employee covered by this agreement he off work in excess of six (8) months on a Leave of Absence,
their uniform allowance shall be pro-rated on a pay pariod basis and such paymenti shall occur afier the employee
retumns to wark. Should an employee separate from the department for any reason during probation, the County
has the option of raguesting that the uniform provided at County cost be returned 1o the department.

This agreement is subject to the Board of Supervisors approval.
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