Side Letter of Understanding
Between Tulare County
and the
Tulare County Corrections Association (TCCA)

This side letter is to confirm that the County of Tulare and the Tulare County Corrections Association
(TCCA) met and conferred on the U.S. Supreme Court issued decision on Janus v. AFSCME that deemed
collecting agency fees unconstitutional for agency shop unions. In addition, Governor Brown signed into
law that day Senate Bill 866 that amends and creates new State law regulating: (1) how public employers
and employee organizations manage organization membership dues deductions; (2) how public employers
communicate with employees about their rights to join or support, or refrain from joining or supporting,
employee organizations; and (3) making the location of employee orientations confidential.

It is the County’s intent to remain compliant with Federal and State law as outlined in Janus, and Senate
Bill 866.
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Article 14 EMPLOYEE BENEFIT PLAN

Instead of independent County contributions to Health, Dental, Vision, Life and Long Term Disability
insurance, the County has implemented a cafeteria style benefits program as follows in which a Benefit
Amount granted pursuant to this MOU shall be used for the benefits specified in this article and may be
used and/or supplemented by payroll deduction for the specified benefits and for other voluntary benefits
subject to the limitations of the County’s Section 125 plan document. TCCA has an independent, Union
operated benefit plan that provides all benefits mandated by the County’s plan. All

members are required to participate in TCCA’s plan. members therefore use
their employee benefit dollars to purchase benefits from the TCCA plan, not the County’s plan.

6) The County will collect a County Administration Fee of $3.00 per pay period from each

employee (includes both enrolled and waived) by payroll deduction. This
County Administration Fee will be remitted to the County to cover costs associated with the administration
of the Benefit Amount and necessary communication and coordination of coverage with TCCA’s Health
Plan Administrator.

Article 28 MEMBERSHIP (

The County shall exclusively provide TCCA in writing, each year from the effective date of
this Memorandum, a list of all employee’s subject to this M.O.U., of such employee's name,
Employee I.D. Number, class and job location.

O

Page 1 of 1



21. Payroll Deductions and Dues/Fees Remittance

A. The Union shall notify the County, in writing, of the name and title of the Union officer authorized to
receive such Union Dues and-Agency-Fee-deductions. Each pay period, the County shall remit such
deductions to TCCA for handling in accordance with the Union’s bylaws.

The County shall not be obligated to put into effect any new, changed or discontinued deduction until a
payroll—deduction—card_certified list of employees who have provided the Union with deduction
authorization forms—is submitted to the Payroll department in sufficient time to permit normal
processing of the change or deduction.
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Article 47 PERSONNEL RULES AND POLICY REVISIONS

The County and TCCA will-centinde-to-meet met and conferred on revisions to the Personnel Rules and came to
agreement on such revisions. Additionally, the County and TCCA agreed on revisions to the Employment Relations
Policy and to the new Information & Communication Technology policies (Mobile Devices and Theft). The County
shall also provide a form to members to either opt in/out of the Counties obligation to release
their personal cell phone number to other unions or employee associations in accordance with AB 2843.

This side letter of agreement was reached through the meet and confer process with TCCA on these
topics, this side letter of agreement is subject to approval by the Board of Supervisors.

For TCCA Date For Tulare County Date
Rhonda Sjostrom
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